
Tex s Tech University
The Faculty Senate

February 4, 1983

Lubb s ck, Texas 79409/(806) 742-3656

TO: MEMBERS 0 THE FACULT SENATE

FROM: Virgini M. Sowell, President

SUBJECT: Agend for meetin #48, February 9, 1983

The Facult Senate wil meet on Wednesday, February 9, 1983, at
3:30 p.m. in t e Senate Ro m of the University Center. The agenda
as follows:

I. Introducti n of new me ber, Harley Oberhelman, and visitors

II. Approval if minutes o January 12, 1983 meeting

III. Further iscussion a d vote on proposed Grievance Policy

IV. Report of the Nominat ons Committee for Senate officers for
1983- 984 (see at achment) Additional nominations from
the f oor are in irder at this time.

V. Report of he Committe on Committees - Reed Richardson

VI. Snow-rela ed problems
a. rem val
b. sno ball incide ts

VII. Conferen e of Facult Governance Organizations Report - Sowel

VIII. New Bus ness

IX. Other Bus ness and An ouncements

1. Recei ed a copy o additional categories of financial recommendations
made y the Legisl tive Budget Board from the Office of Aca-emic Affairs.

2. Respo ded to a le ter from Professor All R. Amir-Moez conc rning
Decem er graduati n procedures and referred it to Convocations
Commi tee Chairma Fred Wagner.

3. Sent opies of pr posed grievance procedure changes to abs nt
Senat rs for cons deration before the February meeting.

4. Asked Professor B n Newcomb to convene the Nominations ComiTittee.
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Other Business and Announcements continued 	

5. Resp nded to let r from Professor Allen Kuethe concernin
to t e Faculty Development Committee.

6. Sent proposed pa king resolutions voted by the Senate to
Euge e Payne.

7. Wrot letters of ppreciation to Fredric Wehmeyer, Wendel
and :aon Cockings for providing information to Senators a
Janu.ry meeting.

8. Mr. hmeyer stat d that the proposed parking resolutions
appro ed by Vice resident Eugene Payne and are on the ag
the ;rch Board o Regents meeting. Parking and traffic
chan s must be a proved by the Board of Regents.
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TEXAS TECH UNIVERSITY

FACULTY GRIEVANCE PROCEDURES

Foreword 
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request should Ne made in writing to the individual hearing the a
the time of the withdrawal.

II. Administrative Decision Appeals 

A. If the faculty member objects to the decision by the admi istra-
tive officer, farther written appeals may be made through regular dminis
trative channels. A writtel appeal shall be initiated within 10 rking
days of the receipt of an administrative decision and shall includ copies
of the original grievance, written decision(s), and reasons for t appeal.
The written appeal shall be transmitted to the next level of administration
above the source of the decision. At each level of appeal, the a inis-
trator who rece:_ves the appeal shall proceed in accordance with th griev-
ance procedure schedule noted in section I.B; the use of an adviso 
committee is at the discretion of the administrator at levels abov the
department. Al: parties to a grievance shall be kept informed of he
appeal procedure being followed.

B. The aggrieved member of the faculty who feels that a grie
has not been resolved after appealing to and receiving a decision
administrative Level up to and including the Vice President for A
Affairs may theL appeal directly to the President of the Universit
review and cons:.deration. This appeal must be made within 10 work
following receilt of the decision of the Vice President for Azad
Affairs. The request must be in writing and must include copies o
original grievaLce, written decisions from all previous administra
appeal levels, and reasons for the appeal.

C. In hearing the appeal, the President will use a Grievance
mittee composed of five representatives chosen by lot by the Presi
from the Facult Grievance Panel. The Committee will be chosen vi
working days of receipt of the written appeal by the President.
sition of the Faculty Grievance Panel is discussed in section IV b
Either party in the dispute can challenge a member of the Grievanc
Committee. The total number of challenges by either party will be
to three. As each challenged member is excused, his or her replac
will be chosen ty lot from the remaining members of the Faculty Cr
Panel.

III. Grievance Committee Hearin&

A. Upon receipt of a request from the President of the Unive
the Grievance Committee wilL schedule a hearing. This hearing mus
within 15 workirg days after receipt of the request from the Presi
The Grievance Ccmmittee wilL elect its own chairperson. The chai
notice schedulirg a time and place for the hearing must be deliver
parties involvec 5 working days prior to the hearing.. These time
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the members of the Grievance Committee.
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IV. Faculty Grievance Panel 
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Prop sed Amendmen to Grievance Procedures Policy

Benj. in H. Newco b, Senator, Arts and Sciences, offers
the ollowing ame dment to the proposed Faculty Grievance
Proc dures AA Dra t 011183 --

Sect' n III, Par.
the ight to be a
heari g,"

B, line 5: after "case" insert, "has
vised by a counselor present a the



REPORT OF HE NOMINATIONS COMMITTEE

F bruary 3, 1983

The Committ e places th following Senators in nomination for

Senate offi es for the cademic year 1983-1984, as designated

below:

PRE IDENT

Charles Bub ny, School of Law

Reed Richar son, College of Agriculture

VIC PRESIDENT

Merrilyn Cu mings, College of Home Economics

William May :r-Oakes, College of Arts & Sciences

SEC ETARY

Murray Coul 'er, College of Arts & Sciences

Thomas McLa ghlin, College of Arts & Sciences

if elected.

The Nominations Committee
Dan Benson
Alice Denham
Benjamin H. Newcomb

All have ag eed to serv
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