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Propgsed Amendmenit to Grievance Procedures Policy

Benjamin H. Newcomb, Senator, Arts and Sciences, offers
the flol1lowing amendment to the proposed Faculty Grievance
Procgdures AA Draft 011183 --

Sectifon III, Par.|B, 1line 5: after "case" insert, "has
the rfight to be agdvised by a counselor present a the
hearing,"
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